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About the Measures  

Measure 1 would lock away almost all of the state’s oil tax money in: 

• a trust fund with no purpose earning a low rate of interest 
• a trust fund that would be almost impossible to access, requiring a supermajority of the 

Legislature to withdraw only 20 percent – even during a state emergency 
• a trust fund that would not balance today’s needs while properly investing for the future  
 
Measure 1 would limit the oil tax revenue that could be used to fund the state's priorities to 
$100 million per biennium, a significant reduction from the current biennium in which $216.7 
million in oil tax revenues was spent to provide, among other things, broad-based property tax 
relief.  
 
Measure 1 would put a flawed plan into the state constitution and would prevent oil tax 
revenue from being put to work for North Dakotans. 
 
Measure 2 would wipe out 15 percent of the state’s budget, costing North Dakotans more than 
$400 million in revenue per biennium and making it one of the most severe tax cuts in the 
country.  
 
Measure 2 would make property tax relief impossible and would significantly cut funding for K-
12 schools, college and universities, public safety, health care and other services.  

About 20 percent of the benefit would go to North Dakotans who earn $750,000 or more per 
year.  40 percent of taxpayers would receive average tax cuts of $45 per year.  

 The impact of Measure 2 would be magnified by the passage of Measure 1 because oil and gas 
revenues could not be used to make up the difference
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Impact on the North Dakota University System 

To self-fund the 2009-11 cost of continuing current operations ($33 million) or to cover the cost 
to continue current operations and provide employee salary increases (based on 4 percent 
annual increases, totaling $54 million), the NDUS would need to increase tuition and/or 
reallocate funds from other programs and priorities, resulting in the following potential 
negative impacts: 
 



• Additional tuition rate increases of 5 percent per year (cost to continue only) to 8 percent 
per year (cost to continue plus 4 percent annual salary increases) for a total of 8 percent to 
12.5 percent increase per year 
In perspective: While tuition and fees at NDUS four-year universities continue to lag regional averages, these 
costs consume a larger share of household income in North Dakota than elsewhere in the region. Tuition and 
fees at the two-year colleges exceed regional counterparts 

• Elimination of some or all of 2009-11 faculty and staff salary increases  
In perspective: Nearly one-half of NDUS faculty and 40 percent of staff are over age 50. One-fourth of the 
American workforce will reach retirement by 2010, resulting in a national shortage of workers at a time when 
North Dakota faculty salaries already lag regional averages by 21 to 31 percent. 

• Further delays in building and infrastructure maintenance  
In perspective: The NDUS currently has in excess of $110 million in deferred maintenance on state facilities 
which impacts student college choice and increases operating and repair costs. 

• Significant reductions in needs-based or merit-based student grant programs 
In perspective:  More than 75 percent of North Dakota students apply for financial aid, and a typical four-year 
university student graduates with $15,000 to $20,000 in federally insured student debt. 

• Elimination of some academic programs and services on all 11 campuses, resulting in faculty 
and staff reductions 
In perspective:  According to a national report, the North Dakota University System is already among the top 
five performers relative to the level of funding.   

• Delays in improving campus security intended to further protect students, faculty and staff 
in the event of on-campus emergencies 

• Delays in upgrades to classroom equipment and technology, limiting student exposure to 
current learning tools 

• Delayed program start-ups in response to state business and industry needs, thereby 
negatively impacting the state’s economic growth 

• Reductions in teaching opportunities and the provision of health services through the UND 
School of Medicine and Health Sciences 

• More limited student opportunities for workstudy, internships and on-the-job training 
activities  

• Increased class sizes, thereby limiting individual student contact 
• Reductions in the number of classes offered, thereby extending time-to-degree completion 
• Lack of resources to enhance student academic and career guidance 
• Reduced ability for the NDSU Extension Service to address the emerging needs of a strong 

agricultural economy  
• Reduced ability of the North Dakota Agricultural Experiment Station and Research Extension 

Centers to increase the economic vitality of crop and livestock production 
 


